
 

 

 

 

 

 

Contextual Information  

Staff feedback provides the Department with valuable information on the reasons why 

employees resign or retire. The information is used to inform attraction and retention initiatives 

and to improve work practices across the Department to ensure the Department is considered 

an employer of choice. 

The DETE Exit Survey was developed to effectively canvass the opinions and attitudes of 

departing employees to identify a wide range of operational, organisational and personal 

variables affecting the decision to leave.  
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